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Chair‘s Statement 

Dear friends, 
 
In last year‘s annual report I pointed out two main 
issues that the organization was facing. On the 
one hand, the economic crisis which has had an 
enormous impact on the voluntary sector and in 
particular on charities like us making it ever more 
difficult to raise funds.  
 
Secondly, the need to adapt ourselves to the new 
economic situation. I am very pleased to say that 
the organization has been successful in keeping 
last year‘s budget at the same level as  the previ-
ous one. We have been  creating a social enter-
prise model for all our projects.  
 
In addition, the organization has shown a great 
capacity to adapt  to the new economic conditions. 
I have to stress that our community is better 
equipped to face the future. For the first time in 
many years the community has managed to com-
plete some research on the Latin American Com-
munity population living in the UK (thanks to Latin 
American Women‘s Rights Service and Trust for 
London). It is a very powerful tool that will help all 
Latin American organizations, for example, when 
applying for grant and government assistance. As 
an organization we have been able to develop 
new projects:  
 
The cultural project:  
For many years we have been keeping a low pro-
file in this field, with few activities and strategic 
plans, our priorities being oriented towards wel-
fare projects. 
 
I can tell you now that we have a strategic vision 

of what our cultural policy has to be. 
There has been a good discussion generated by 
the Magazine Ventana Latina. We have managed 
to put together a cultural plan thanks to the sup-
port of Tierra Theatre group who developed a 
good programme for 2011- 2012. 
 
We have decided to make culture a central tool 
for marketing purposes and we have emphasized 
the role of languages when designing our cultural 
profile. 
 
Bearing that in mind we have started a Saturday 
School which is an extension of our nursery. This is 
a Spanish pilot project that we hope to develop in 
full next year.. 
 
We hope to turn this activity into a source of in-
come for other projects. 
 
Without you, friends, Management Committee, 
staff and volunteers none of this would 
have been possible and I don‘ t want to miss this 
opportunity to thank you all.   
 
 
 
 
                                   

 Miguel Mercado 
Chairman 
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Coordinator‘s 
Statement 
Twenty eight years after its foundation, LAH con-
tinues to operate as a beacon for the Latin Ameri-
can community in London, currently providing legal 
advice on Immigration, Housing& Welfare and 
employment thanks to London Council and Lloyds 
TSB. Our Learning Centre in partnership with Cam-
den UK Online provides free IT courses, access to 
computers and internet for education and job-
seeking. Thanks to a group of qualified volunteer 
teachers, we also continue offering English classes 
Monday to Thursdays and on Saturdays. Our bi-
lingual Spanish-English nursery is operating at full 
capacity, providing quality early years education. 
We have organised an extensive cultural pro-
gramme with theatre, cine club and other events. 
For the future, in the current environment of relent-
less cuts and shrinking funding, LAH has identified 
the need to further develop and devise new 
sources of income-generating activities. The current 
economic situation is affecting people from all 
backgrounds and we are more determined than 
ever to assist them. Another positive point for the 
future is that thanks to Trust For London we‘ll be 
able to offer specialist level Immigration advice. 
There are new challenges ahead and our team is 
ready to tackle them. I would like to thank all our 
funders and donors who have made it possible to 
maintain our services through difficult times. Thanks 
also to the members of our Management commit-
tee for their expertise and dedication. A big 
thanks to the LAH staff, whose hard work and 
commitment has made it possible to overcome dif-
ficult situations. Finally I would like to thank the 
volunteers and interns. Their contribution is vital 
and we are very grateful to them. 

Txus Santacara 
 Coordinator 
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About Latin American House 

Aim 
To improve the quality of life of Latin American 
people in London and to promote the well-being 
of all Latin American people living or working in 
Greater London,  irrespective of sexual 
orientation, race, religion, politics or other 
opinions, by associating with local authorities, 
voluntary organisations or individuals in a 
common effort to advance education. 

 
Objectives 
To provide facilities in the interests of social 
welfare, for recreation and leisure; to facilitate 
the inclusion and participation of Latin American 
people in the UK and London by linking them 
and carrying out community activities; to 
stimulate and promote education, knowledge 
and understanding of Latin America in the 
United Kingdom; to develop a link of 
cooperation between the Latin American 
community and British community groups in order 
to promote integration and to encourage 
greater understanding and cooperation 
between the different communities. 
 

Latin American House was founded in 1983 by 
Latin American refugees with the aim of meeting 
the needs of other Latin Americans coming to 
London from difficult social or political situations 
in their own countries. Since then, we have been 
opening our doors to people from all over the 
world, aiming to provide them with support, 
relief and help. 

 
Target groups 
► Latin Americans and their families living in 

London.  
► Spanish and Portuguese speaking 

communities.  
► Local communities and other ethnic groups, 

including the ones hosted at Latin American 
House Community Centre. 
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The 2010-11 financial year began well for 
LAH‘s Legal & Social Advice Service (LESAS) on 
two counts – first, because it was re-awarded 
the Community Legal Service Quality Mark at 
the General Help with Casework level, and 
secondly because it marked the start of a six-
month period of funding from the Hardship Fund 
(HF) (administered by the Community 
Development Foundation on behalf of the Office 
of the Third Sector). This government funding 
was for organisations facing financial hardship 
due to the effect of the recession on their ability 
to deliver non-statutory front-line services.  
 
The HF grant started just 16 days before the 
date on which the immigration advisor post was 
due to be lost as a result of lack of funding, so 
the impact of the grant was immediate, 
substantial and very clear. The immigration 
advisor post was saved; given that more than 
half of all advice sought at LAH is immigration 
advice, this had a huge impact on those in need 
of the service, who would have found it almost 
impossible to find the same level of service (ie 

Level 2 of the Office of the Immigration Services 
Commissioner) in Spanish or Portuguese 
elsewhere. The number of appointments – due to 
be halved – was increased, and weekday 
evening and Saturday appointments – about to 
be discontinued – were instead extended to 
include additional advice categories (housing 
and welfare benefits as well as immigration 
advice). A new drop-in service for housing and 
welfare benefits advice was introduced, made 
possible by the increased advisor hours which 
meant that two advisors were available to 
deliver the service together. The number of 
beneficiaries increased by 29% compared with 
the number for the equivalent period in the 
previous year. 
 
 

Legal & Social  
Advice Service 
(LESAS) 

VISION 
A London in which quality legal ad-

vice and representation and other 
support is readily accessible to Latin 
Americans, other Spanish and Portu-
guese speakers and other migrants, 
enabling them to benefit from their 

entitlements and to participate in 
community life to the full.  
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Mary George,  
LESAS Coordinator  

 
As well as the very welcome funds, the 
organisations awarded HF grants received, free 
of charge, excellent training and consultancy 
support provided through the Community 
Development Foundation. Both the training and 
the consultancy support have influenced 
development strategy for LESAS and their 
continuing impact will become increasingly 
evident as LAH implements its plans to reduce its 
dependence on grants by establishing 
alternative funding streams.  
 
The second half of the year was in direct 
contrast to the first. While the recession was 
causing LAH, along with all other London based 
community organisations, to face greater 
challenges than ever before in seeking new 
funding to continue to deliver their services, 
London Councils (LC) announced its proposal to 
withdraw part way through the grant period the 
funding which had already been secured.  

MISSION 
To provide Latin American and other 
migrants with knowledge of rights 
and services, representation, confi-
dence to act independently and sup-
port both in the home and at inter-
views with other agencies.  
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This LC funding was a substantial  percentage of 
the income of many community organisations so 
the proposal to cut it led, in turn, to even greater 
difficulty in seeking funding elsewhere – due to 
reduced confidence in the organisations‘ ability 
to continue to survive, let alone deliver new 
services. Following many months of financial 
uncertainty and campaigning for community 
organisations, it was eventually decided that the 
LC funding for LESAS will, after all, continue to 
the agreed end-date of October 2012. This will 
make a huge difference to those in dire need of 
LESAS services, and I would like to take this 
opportunity to thank paid and unpaid 
colleagues in partner organisations for 
managing to find the time, as well as the 
commitment and the energy, to challenge the 
proposed cuts in LC funding and to campaign 
for better advice services for Londoners – which 
are needed now, in this financial climate, more 
than ever before.  

Thanks too, as ever, to our funders and to the 
committed volunteers who offer LESAS their time 
and skills and enthusiasm – enhancing the lives 
of both service users and fellow service 
providers! 

 

LESAS STATISTICS March 10 to April 11  
 

 

82%

14%

4%

0%

Languages used

82.29% Spanish speakers

13.45% Portuguese speakers

4.02% English speakers

0.24% Italian speakers



Annual Report 2010-2011                                                                                 9  

 

46 Countries of origin 

Category of Advice 

52

138

98

26
3 15 8

141

5 1 3

50

3 1 1

63

9
32

19 Latin American Countries

381 

81, 82%

12%
6%

81.82 % came from 19 Latin 
American countries

12% came from 3 other Spanish 
and Portuguese speaking countries

6% came from 24 other countries
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CLIENT FEEDBACK  

Total number of service users surveyed (25.93% of 1242 LESAS service 
users) 

322 100% 

Providing positive feedback on ease of access to advice service 301 93.48% 

Reporting increased awareness of rights, entitlements & legal representa-
tion 

299 92.86% 

Reporting improved confidence in dealing with advice issues independ-
ently 

291 90.37% 

Reporting reduced feelings of isolation 297 92.24% 

Expressing satisfaction with the service 314 97.52% 
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Nursery 
Menchú 

OVERVIEW 

Another challenging and extremely successful 
year, 2011 has seen us at the nursery preparing 
ourselves for the introduction of the new 
curriculum in 2012. Since 1992 Centro Infantil 
Menchú has been offering high quality bilingual 
childcare in a homely atmosphere. We offer a 
safe, loving and stimulating environment for all 
the children we care for, in a climate of 
openness and inclusiveness. Children enjoy a 
variety of activities including art, music, 
storytelling, as well as messy play, small world, 
etc. 
 
The staff have worked all year in establishing a 
good working relationship between themselves, 
the children and their parents. We know it is 
only through the efforts and dedication of our 
staff that we can provide excellent childcare in 
our Nursery. Therefore we value highly our 
staff‘s views and offer them extensive learning 
with the help of Camden Early Years Training 
and quality Team.  

 
We work in a spirit of partnership, cooperation 
and collaboration with all the parents and with 
organisations whose work influences childcare. 
We are aware of the important role played by 
parents and would like to take this opportunity 
to thank all parents for their help and support. 
We provide services for the local and Latin 
American communities and we would also like to 
make a special mention all the volunteers who 
work with us.  

The Latin American Nursery started as a 
crèche at the same time as the Latin American 

House was founded in 1983. In 1993 it was 
registered with the local authority (Camden) 
under the name of Centro Infantil Menchú, in 

honour of the Nobel Peace Prize winner 
Rigoberta Menchú, in recognition of her out-

standing work with children. 
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Vis-

iting 

CURRICULUM 
 
I have great pleasure in presenting our Annual 
Report for 2010-2011.  
 
We were very pleased with the outcomes of our 
OFSTED Inspection which took place in Septem-
ber 2010. ―Overall the quality of the provision 
is good...Children are happy and settled in this 
child-centred environment where they feel safe 
and supported by the staff‖ (OFSTED 2010).  
 
One of the main areas of focus has been the 
continuing implementation of the Early Years 
Foundation Stage. Key persons collect observa-
tions of children‘s work, drawings and photos of 
the children and use this as evidence to assess 
their progress in the Camden Report Book and in 
their own very unique and colourful portfolios. 
Parents and children are encouraged to look at 
these book‘s and also add to them. “Children’s 
understanding of diversity and difference is 
enhanced as they celebrate festival and spe-
cial events from around the world. They access 
excellent resources that reflect positive im-
ages‖ (OFSTED 2010). Our children have been 
involved in a variety of interesting and absorb-
ing activities over the last year, involving the chil-
dren, parents and staff.  
 
Included in these were trips to Chinatown, Cas-
siobury Park and the weekly Story Telling with 
magical instruments and stories which transport 
the children around the world.  
 
 
 
 
 
 

 
 
―Children are provided with very good oppor-
tunities to develop their communication and 
language skills‖ (OFSTED 2010).  
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We have been developing our children‘s lan-
guage skills through a variety of projects. Every 
Child a Talker was designed to promote children‘s 
speaking through parental involvement; it included 
Treasure Boxes going home with books inside, 
parents cooking with the children, and The Mystery 
Reader. We also promoted speech within the set-
ting by setting up Friendly Spaces around the 
nursery.  
 
This also inspired us to undertaken The Forest 
School project under Camden‘s support, where 
children have been allowed to be in contact with 
nature and where they have benefited from learn-
ing in a woodland environment on Hampstead 
Heath. Forest School is an inspirational process 
that involves: child initiated learning, being out-
doors, integration with the National Curriculum, 
links to accredited learning schemes and lots and 
lots of fun! Forest School helps to develop: confi-
dence and self esteem, communication and social 
skills, physical skills, greater understanding and 
awareness of the natural environment; natural mo-
tivation and a positive attitude to learning, the 
ability to recognise and manage risk, and health-
ier lifestyles. 
 
Leonor Castro 
CIM Coordinator 
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Community Learning 
Centre 

The aim of the Community Learning Centre is to 
provide an extremely accessible and friendly 
atmosphere for interested in enrolling in more 
formal education, usually because they lack the 
required knowledge to start, (language barriers, 
high fees, excessive commitment, impersonal at-
mosphere, or any other reason) and when they 
arrive here they have very little confidence in 
themselves. However, in a friendly atmosphere 
they learn more skills at their own pace and 
many get rewarded with better jobs. 
 
Many of our users are elderly people who have 
never had access to computers and did not know 
how to use them. A new world has been opened 
to them and they experience great pleasure 
creating their own photographs with Photoshop. 
Email and Skype have opened new doors of 
communication with their distant families. People 
who had no choice but to do low paid jobs like 
cleaning and catering have been able to apply 
for better jobs and improve their quality of life, 
what is more, they are also more integrated into 

British society. In the last financial year there 
have been classes in E-Citizenship, Multimedia, 
Internet and Email. 
 

Once again we would like to thank Mohamed 
Omar,( tutor from Camden ) whose dedication and 
quality of teaching has made such an invaluable 
contribution to the running of our Learning Centre, 
not only has he helped our users over the years to 
improve their skills and gain confidence, he has 
also trained our European interns helping them to 
find permanent jobs after they finished their in-
ternship. Most of them are now working in their 
career fields in London or Spain. 
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Mohamed Omar and IT assistants, David Diez, 
Daniel Cortés, Marcos Esgueva , Juan Cortina 

and Alberto Lopez (Not in photo).  

 
 
 
 
 
 
 
 
 
 
 
 

Testimonials  
 
Carlos Eduardo Janjacomo came to London from Brazil in January 2008 
with no knowledge of English. He attended our ESOL classes and our com-
puter courses during one year. In September 2009 he was able to register 
at a North West College where he continues to study at a much higher level 
to prepare himself for employment at the moment he is doing a CISCO NET-
WORK systems IT degree . He is also volunteering in our Learning Centre, 
helping others in the same position he was in when he arrived in the UK. 
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Louise Joice Smart (from London) has 
come to our Centre for the last two 
years even though she lives far away 
(and has other facilities nearby). She 
loves the relaxing atmosphere and 
the diversity of the people. While 
learning about computers she has 
helped people with their English and 
has learnt a bit of Portuguese and 
Spanish. 

Louise Joice 

Kyoko Redding 

Barbara 

―Introduction to Word Processing‖ has practical application in every-
day life, and knowing how to format letters is very important. We 

learned about word art, tables, cut, copy and paste, find and replace, 
spell check, borders, and attachments. Keyboard shortcuts can improve 
speed when inputting data. The enthusiasm and professionalism of the 
teacher (Mohamed Omar) is inspiring. His willingness to go the extra 
mile to help students makes him a very special teacher. 
Barbara Haider. 

―Introduction to Word Processing‖ at 
LAH has been very educational and a 
source of inspiration to me.  The tutor 
is charismatic and has a wide ranging 
grasp of the subject. The atmosphere 
of the class is always versatile and 
full of empathy and a joy to spend 
time with. 
The window that has been opened 
into the world of computers here has 
been a revelation to me, and I am 
ever so grateful for it. 
Kyoko Redding   

What the students say: 
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English Classes 
Volunteer qualified teachers give  English classes  
(Beginners, Elementary, Intermediate levels). 
Monday to Thursday and Saturdays.  This is an 
essential key to help Latin Americans and other 
immigrants to successfully settle in the United 
Kingdom and adapt to the country more easily. 

Ana Ransom  has been a volunteer teacher for the 
last 7 years.   



        18  Latin American House  

 

Cultural   
Events 

Ventana Latina (VL) is an online cultural maga-
zine which focuses on Latin America and the Span-
ish speaking community in the UK and Europe. Our 
publications are released quarterly in collabora-
tion with the non profit organisation Latin Ameri-
can House in London and we are looking for spon-
sors in order to grow and become sustainable. 
 
VL is looking to reinforce the Latin American iden-
tity in other countries and become the voice of 
Latin America in the UK and Europe by means of 
the Internet. The magazine is a platform for Latin 
American artists and authors as well as a cultural 
guide to Latin American related events. Published 
every three months, VL includes poetry, photo-
graphic articles, artwork, exhibitions, cinema, 
theatre and many more interesting topics. 
 
Needs 
To be able to recognise our culture away from our 
homeland, to understand globalisation and to be 
able to form our own identity in another country, 
the promotion and circulation of art and culture is 
essential. These artistic manifestations are excel-
lent spaces for cultural interaction which helps us 
strengthen our identity and understand our be-
longing in a different country. 
 
Ventana Latina responds to three main needs:  

► Spanish-speaking Latin Americans liv-

ing outside of their homeland need a 
space where they can appreciate their 
own culture in their mother tongue. 

► Latin American artists and authors liv-

ing outside of their homeland need a 
space where they can present their 
work in Spanish and create a dia-
logue with other artists. 

► The Spanish-speaking community with 

an interest in Latin America needs a 
cultural magazine in Spanish in which 
they can find interesting articles and a 
guide to cultural events. 

 
Adriana Maldonado 
Editor Ventana Latina 
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‗Tierra Theatre Company‘ is made up of 
Spanish and Latin-American artists and 
teachers who live in London. 
 
Our Plays, Education Activities and Commu-
nity Projects are in Spanish/English and are 
influenced by the countries and cultures of 
the Spanish speaking world. 
 
Tierra Theatre Company was set up in Au-
gust 2007 in London with the aim to 
achieve an innovative idea: to integrate 
theatre and drama activities with language 
teaching in a holistic way. 
 
Under the direction of Germán D‘Alessandro, 
Tierra Theatre company is made up by an inter-
disciplinary group of artist, actors, teachers, pro-
ducers and technicians who work hard to achieve 
excellence in education and artistic activities. 
 
Due our social commitment as an artist each 

member of Tierra Theatre Company give some 
time to do voluntary activities in the community 
working on different social issues and revising 
the link with our contemporaries. 

Photography (Juan Carlos Ortiz) 
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Remembering Marta 

In May 2011 we lost a very 
valuable member of the Latin 
American Community. Marta 
Rodriguez left her country 
(Argentina) in the seventies, 
fleeing persecution. She joined 
other refugees to create Latin 
American House, in fact she was 
the first Latin American House 
chair and even though she settled 
permanently in London she never 
forgot her roots and was always 
i nvo l ved i n  he lp i ng he r 
Community.  
 

We are really missing her. 
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Back (Left to Right): Carlos Bode, Natalia Perez, Paulina Acre, Andres 
Gómez de la Torre, Miguel Mercado, Enrique Sáenz-de-Sicilia, Front: 
Manuela Cardoso,  Elisabeth Rojas y Fiona Peart . 

 
MEMBERS OF 

THE  
MANAGEMENT  

COMMITTEE 

Back (Left to Right): Diana Lozano, Mary George, Gabriela Glarton, Susana 
Arposio, Daisy Zambrano, Leonor Castro, Afonso Pereira, Paula Estrada, Front: 
Elizabeth Ortega, Txus Santacara,  Clara Cañizares, Zenaide da Souza, 

 
MEMBERS 

OF  
STAFF 
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ADMINISTRATOR  Txus 

Santacara 

 
CLEANER Zenaide da 

Souza 

 
INTERNS Martin Perez / 
Alberto Diaz/ Ferenc 

Func / Guillermo Cueto 

 
VOLUNTEER  Stella 
Govier / Karina Khokhar-
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Management  
structure 
 

CHAIR → Miguel Mercado 
 
VICE-CHAIR → Enrique Sáenz-de-
Sicilia 
 
TREASURER →  Carlos Bode 
 
HONORARY MEMBER → Manuela 
Cardoso  
 
Paulina Acre Casillas 
 
Elisabeth Rojas 
 
Natalia Pérez Sheperd 
 
Fiona Peart 
 
Andrés Gómez de la Torre 

Txus Santacara 
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COORDINATOR  Mary T. George 
IMMIGRATION ADVISOR Clara Cañizares 
HOUSING BENEFITS ADVISOR Susana Arposio 
OUTREACH COODINATOR Afonso Pereira 
VOLUNTEERS 
Marta Acocha, Carlos Aguirre, Thais Bessa, Claudia Blanco, Julie Bouchat, 
Amelia Carter, Ines Cicero, Merlin Curtis, David Daly, Graca Esguedel-
hado, Rosa Fernandez, Kateryn Florez, Laura Gibbons, Cristian Green-
wood, Rob Hawke, Juliana Hervey Costa, Rosa Kiyo Okuyama, Juan 
David Lopez, Adriana Maldonado, Tom McGrail White, Raquel Moreno 
Marin, Ashleigh Murphy, Nicola Mvuayi, Adriana Pallero Singleton, Na-
talia Parris, Jessica Paz Hidalgo, Raquel Pelayo Delgado, Gabriela 
Peralta Mujica, Michele Priestley, Phoebe Prynn, George Richards, Juliana 
Rothlisberger, Sarah Stanzel, Rocio Varela, Elaine Vasconcellos Pap-worth, 
Maria Veiga, Ronaldo Vieira Maia Junior, Andrew Viggers, Lucia Vil-
laverde, Magda Walker, Chris Wiggins. 

COORDINATOR  Alba Leonor Castro 
ACTING DEPUTY MANAGER Daisy Zambrano / Elizabeth Ortega 

NUSERY NURSES Judith Bieletto 

NURSERY ASSISTANTS Gabriela Glardon, Diana Lozano 

INTERNS  Nerea de la Fuente, Natalia Barata 
ADMINISTRATOR  Paula Estrada 
SENCO WORKER Contanza Rendon 
STORY-TELLER  Elizabeth Nieustadt 

VOLUNTEERS Diana Giraldo, Helga Briones, Raquel Seoame, Milagrosa 

Davila, Gloria Rengifo, Aune Chait, Miguel Alforcea, Jose Cabral, Irma 

Mirands 

COORDINATOR  Txus Santacara 

IT  TEACHER Mohamed Omar 

ESOL COORDINATOR  Ana Ransom 
VOLUNTEER ESOL TUTORS Richard Green / Claudia Lozano / Ashleigh 

Murphy / George Richards / Paul E. Guest / Pippa Brill  

IT VOLUNTEER Carlos Eduardo Janjacomo 

INTERNS Marcos Esgueva / David Diez 

COORDINATOR  Adriana Henao 
VOLUNTEERS   Javier Calderon / Jessica Hidalgo / Lucia Godinez / 

Adriana Maldonado 
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My internship at Latin American House was a 
life-changing experience. Truly, it came with the 
experience of living in London - but that's part 
of it, anyway. 
 
When I arrived at LAH back in '05, I had been 
trapped in a Business degree for the previous 
six years. Indeed, I started off as an intern in 
the Finances Department, dealing with 
accounting and  the like. But the size of the 
organisation let me take a peek at every side 
of its management, and soon I started getting 
involved in something more fun: designing and 
writing its promotional material, managing web 
resources and organising events. 
 
It was really inspiring. Life in London made me 
realise that I had to pursue what really 
interested me. Work in LAH made me realise 
that what really interested me was design and 
communication. 
 
I didn't think it twice. 
 
I was lucky enough to be offered a part-time 
position when my internship was over, so I seized 
the opportunity and combined the job with a 
Foundation Degree in Graphic Design at the 
University of the Arts London. Later, when I 
graduated, I started a Degree in Journalism in 
an open learning university. 
 
When I decided to go back to Spain, after more 
than four years at LAH, I brought with me an 
amazing professional baggage. It was very 
much valued when I started working as a 
Communications Officer at the Club de Madrid, 
an organisation composed of around eighty 
democratically-elected former Presidents and 
Prime Ministers committed to promoting 
democratic values. And so it was when, just after 
the Club de Madrid, I started working at 

Greenpeace Spain, also as a Communications 
Officer. Note that this was under one of the 
worst unemployment scenarios in Spain! 
 
But the most important baggage I brought was 
personal. All the people I met, their stories and 
their visions of the world made me immensely 
rich. No doubt that I still keep strong links with 
many of them! 
 
I would very happily like to see myself back in 
October 2005, ringing at the bell of the orange 
door for the first time, waiting to be let in in the 
fantastic universe of Latin American House. 
Knowing that I was about to start the best 
experience of my life—so far, at least. 
 
Thank you. 
 
Raúl San Mateo  

Memories from a 
former intern 
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Volunteers  
& Placement Workers 

Volunteers are one of the most important assets 
for our organisation. Their contribution is vital and 
we are very grateful to them for their time, effort 
and hard work. The LAH has an agreement with 
Spanish universities who provide volunteers 
through the Leonardo da Vinci program. The 
volunteers  come for six months and their 
contribution has been very Important in the overall 
running of the organisation. We are very pleased 
that their experience in our organisation prepares 
and helps them to get better jobs. A great number 
of volunteers and placement workers have found 
excellent jobs in banking, law, administration, IT 
and other areas after leaving the organisation. 

All our interns from this financial year are now 
working in their chosen career fields. Marcos and 
David are working in IT in London,  Guillermo and 
Martin in Spain and Ferenc in Germany, who were 
volunteers in our finance department, are all now 

working in finance. 
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Finance  
Report 
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Computer room with 14 desktops, 5 lap-
tops, interactive board, projector and 
sound powering, colour laser printer and 
scanner. 

Hall, Offices  
and Classroom 

renting 
In order to partly sustain our running costs and 
maintain the cost of our building, we offer a hall 
and a classroom for hire for meetings, parties, 
conferences, etc. They are usually hired for 
meetings and private celebrations. 
 
The hall has a capacity for 100 people and the 
classroom can accommodate up to 20. 

Hall 

Computer Room 

Classrooms 
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Fax 

E-mail 
Website 

London Councils 
Camden Early years 
University For Industry 
UK Online 
Camden Adult Learning 
Open Learning Partnership 
Voluntary Action Camden 
Community Development Foundation 
Lloyds TSB Foundation 
Becas Leonardo da Vinci 
Becas Faro 
Becas Quercus 
 
Jose Antonio Cuenca Caño 
Txus Santacara, Rafael Artacho and Jose 
Antonio Cuenca Caño 

Registered Charity 1127253  
6720498  
Priory House 
Kingsgate Place 
London NW6 4TA 
United Kingdom 
020 7372 8653 
020 7372 5650 
admin@casalatina.org.uk 
www.casalatina.org.uk 
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